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From
The Chairman-cum-Managing Director,
UHBVN, Panchkula.

To

All CEs/SEs
in UHBVNL.
Memo rvoCh-\f,uHi HR-lt Ir,G-r44
Dated: 3-tt-

attf

t;'

Subject: Filting up the post of Chairperson of 'the

Consumer

Grievances Redressal Forum (CGRFI, Uttar Haryana Bijli
Vitran Nigam.

"

It is proposed to fill up the post of Chairperson in Consumer

Grievances Redressal Forum, UHBVN,

'r

by inviting applications from

the

eligible officers of the Nigam who are having following qualification and

,

t"ot"tT;;
the post of chairperson;

. The person shall be an officer

possessing a degree in
Electrical/Mechanical Engineering with Ist Division and having
at least 15 years experience in distribution and holdjng the post
at least Superintending Engineer or above.

The otbers terms and conditions are as undgr:

.

The Chairperson and member of the forum will be appointed for
a fixed term of three years which may be extended for a further
periocl not exceeding one year. Provided that he shall not hold
office after he/she attend the age of superannuation.
No person shall be eligible for re-appointment as Chairperson or
Member.
The Chairperson and Member shall work full-tirne.
"

.
.
.
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The Chairperson and Member will be governed by the terms and
conditions of his/her employment in the Nigam.
The Chairperson and Member will continue to draw the same
salary as he/ she is entitled to as a regular employee of the
Nigam.
No person shali be appointed and/or be entitled to continue as a
Chairperson/ Member if he/ she stands disqualified on account
of his/ her:
a) Having been adjudged an insolvent;

b)
c)
d)

'

Having been convicted of an offence which, in the opinion
of thelicensee, involves moral turpitude;
Having become physically or mentally incaputt. of acting
as such a member;
Having acquired such financial or other interest as is likely
to affect prejudicially his/ her functions as a member;

e)

Having so abused his/ her position as to render his/ her
continuance in office prejudicial to public interest; or
0 Having been guilty of proven misbehavior.
g) Having joined or accepted any other gainful post/position.
An Chairperson/ Member shall be liable to be removed from his

'

office forthwith on account of any of the

aforesaid

o.
disqualifications arising or being discovered.
Provided that no Chairperson/ Member shall be removed from
his/ her office on any ground specified in the HERC Regulation2016 notification bearing No, HERC/37 120L6'dated 2gth July,
2OL6 sub-clauses unless the Nigam has held an independent
inquiry.

it is, therefore,

,

requested that the eligible and interested officers

may send their willingness for the post of Chairperson in CGRF, UHBVN
within 15 days positively to this office from the issue of this memo. No

application

will be entertained after the prescribed period in

any;

circumstances.

This isstres with the approval of the Chairnlan-cum-Managing
Director, UHBVNL, Panchkula.

s-E;*s,,,r
r Secfe'tary/ HR-II,

Unde

for CMD, UHBVNL, Panchkula

